
Public Non-Discrimination Notice

Simulated Workplace programs must provide information to applicants, participants,

beneficiaries, and other interested parties regarding the rights of individuals. Methods of

providing this information include publication in handbooks, manuals, pamphlets, application

materials, posters, etc. Simulated Workplace site’s Public Non-discrimination Notice should

be found on a variety of publications including brochures, applications, catalogs, handbooks,

job announcements, posters, recruiting materials, websites, school newspapers, etc. It also is

required that a nondiscrimination notice be placed in local newspapers prior to the start of

school.

Child Care Training Consultants, LLC is responsible for the following equity requirement:

“Prior to the beginning of each school year, recipients must advise students, parents,

employees and general public that all career and technical educational opportunities will be

offered regardless of race, color, national origin, sex or disability.” This must be issued

annually in not only local newspapers but also institution newspapers and other publications.

The annual notice must include a brief description of program offerings and admission

criteria. Also, a plan must be in place for disseminating the notice in any language other than

English and to persons with visual impairments. Programs should establish reasonable codes

of conduct (refer to WVBE Policy 4373) that prohibit disruptive or inappropriate behaviors

and may apply these uniformly to all students (even when the effect is to disqualify a person

with a disability).
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Public Non-Discrimination Notice

Child Care Training Consultants, LLC. does not discriminate on the basis of race, color, 

national origin, sex or disability. For further information, contact:

Name and Title

Office Address

Phone Number

Days/Hours Available

Child Care Training Consultants, LLC. does not discriminate in admission to its programs, 

services, or activities, in access to them, in treatment of individuals with disabilities, or in 

any aspect of their operations. The program also does not discriminate in its enrollment 

or classroom practices. In adhering to this policy, this program abides by the Federal Civil 

Rights Act, 42 U.S.C. 2000e; by the requirements of Title IX of the Education Amendments 

of 1972; by Sections 503 and 504 of the Rehabilitation Act of 1973; by the Americans with 

Disabilities Act of 1990; and by other applicable statutes and regulations relating to 

equality and opportunity. Questions, complaints, or requests for additional information 

regarding the ADA and Section 504 may be forwarded to the designated ADA and Section 

504 compliance coordinator:

Name and Title: Administrative Manager, Theresa Vadala

Office Address: 7800 Rainbow Blvd, Las Vegas, NV

Phone Number: (702) 726.1849

Email: childcaretrainingconsultants1@gmail.com

Days/Hours Available: 24/7 (Leave a message, Inquires will be answered with 24 hours) 

Child Care Training Consultants, LLC. is an equal opportunity educator and employer. 

Accommodations are available upon request to those with documented disabilities. To 

request disability accommodations, please contact (Theresa Vadala at (702) 726.18494 to 

discuss their individual needs for accommodations.
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Contact Information

Child Care Training Consultants, LLC.
Theresa Vadala, Ed. D. 
Website: www.childcaretrainingclasses.org 
Email: childcaretrainingconsultants1@gmail.com 
(702) 726.1849
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